
Reserve 3 Deputy Trainee

Job Code: XR004
Pay Grade: NA
Pay Scale: NA
Exempt: NA

OVERVIEW

The training consists of a 1-week academy orientation, 22-week academy, and 10-week post
academy training. The Sheriff's Office provides all books, materials, and uniforms (excluding
footwear). After this training is completed, the recruit is sworn in and becomes a Reserve 3 Deputy
with full arrest powers applicable to fulfill their role as an Arson Investigator.

DUTIES & RESPONSIBILITIES

Duties may vary based on assignment.

KNOWLEDGE & ABILITIES

SKILLS

• Firearms
• Law Enforcement
• Cardiopulmonary Resuscitation (CPR)
• First Aid

WORKING CONDITIONS

MINIMUM EDUCATION & EXPERIENCE

• OR
• OR
• OR
• Additionally, the following are required:

REQUIRED PRE-EMPLOYMENT TESTING

IMPORTANT NOTE ON THE LE BAT (ALSO KNOWN AS FBAT OR CJBAT):

• LE BAT Waiver  Criteria:  As  of  July  1,  2022,  section  943.17(1)(g)  states  that  any  candidate
wishing to enter a law enforcement academy that either

• OR
• is  not  required to  take the LE BAT.  Please note that  veteran is  defined as being honorably

discharged from military service. No other discharge classifications qualify.

Candidates who do not meet the above LE BAT Waiver Criteria are responsible for identifying a
certified BAT testing facility, enrolling, and receiving a passing score. Sheriff's Office Law
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Enforcement Deputy Trainee applicants will be required to provide proof of having passed the LE BAT
exam within the last four years in order to continue in the selection process. The LE BAT registration
fee(s) will be incurred by the applicant.

More information on the LE BAT can be located at:

https://home.pearsonvue.com/fdle/bat

Note on the PAA

The course consists of the following and must be completed in 5:48 minutes or less:

ADDITIONAL JOB REQUIREMENTS

• The duties and responsibilities on this job description represent  the essential  functions that
an  employee  must  be  able  to  satisfactorily  perform  with  or  without  reasonable
accommodations.  Reasonable  accommodations  shall  be  made  upon  request  to  enable
employees  with  disabilities  to  perform  the  essential  functions  of  their  job,  absent  undue
agency hardship. The Sheriff’s Office retains the right to change or assign other duties to this
job as necessary.
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